
/Evidence(s) 
THE-Impact Ranking 

 
HEI:        TRIDENT ACADEMY OF TECHNOLOGY 
COUNTRY:  INDIA  
WEBSITE:    https://tat.ac.in/activities/ 
5.6.1 POLICY OF NON-DISCRIMINATION AGAINST WOMEN 
 

Page | 1  
 

5.6.1 POLICY OF NON-DISCRIMINATION AGAINST WOMEN 
 

 
Plate 1 - Anti-Discrimination Policy 

Plate 1 - The Anti-Discrimination and Equal Employment Opportunity Committee addresses 
workplace discrimination complaints, including denial of equal employment opportunities. 
Comprising a senior employee as Chair, an internal member, and an external anti-
discrimination expert, the committee accepts complaints from employees, consultants, and 
third parties. Complaints can be submitted in writing, anonymously, or by a representative if 
the complainant is deceased. During investigations, the committee can recommend interim 
protective measures, like leave or reporting changes, to prevent retaliation. Decisions are made 
by majority vote, and within seven days, the committee submits its findings to the Chief 
Manager, promoting a fair and inclusive workplace. 

Link-https://tat.ac.in/wp-content/uploads/2024/11/Anti-discrimination-and-Equal 
Employment-Opportunity-Policy.pdf 

DESCRIPTION  

Trident Academy of Technology has implemented a policy of non-discrimination against 
women, fostering an inclusive and equitable environment for all students and staff. This policy 
ensures that women have equal access to educational opportunities, resources, and support 
services within the institution. By actively promoting gender equality and addressing any 
biases, Trident Academy aims to create a supportive atmosphere that empowers women to 
thrive academically and professionally, thereby enhancing diversity and fostering a culture of 
respect and collaboration. 


