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5.3.3 WOMEN’S ACCESS SCHEMES 
 

 
Plate 1- Admission Policy  

 
Plate 2- Maternity leave 

 
Plate 1- Trident Academy of Technology’s admission policy actively supports women’s access 
to education by promoting gender inclusivity and providing opportunities for female students 
to pursue higher studies in technology and related fields. The institution strives to maintain a 
welcoming and equitable environment, offering scholarships, fee waivers, and financial 
assistance specifically for women to reduce economic barriers that may otherwise limit access.  
 
Plate 2- At Trident Academy of Technology, female staff members are eligible for up to six 
months of unpaid maternity leave if they meet certain conditions. To qualify, they must have 
completed at least two years of satisfactory service. Additionally, upon returning from leave, 
they are required to commit to working at the institution for another two years. 
Link - https://tat.ac.in/wp-content/uploads/2024/11/leave-policy.pdf 
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DESCRIPTION  
 

 In 2024, Trident Academy of Technology awarded a total of 186scholarships to female 
students across various courses.The academy offers scholarships specifically for women, 
aimed at reducing financial barriers and promoting their enrolment in technical disciplines 
 
 
Scholarship awards and made available to female students 2024 
Course Female 
BIOTECH 5 
CIVIL 13 
CSAIML 11 
CSE 83 
CSE ( AI&ML) 6 
CSE (DS) 5 
CSIT 14 
CST 25 
EEE 3 
ETC 20 
MECH 2 
Grand Total 186 

 
 
  


